
Building Safe Relationships



SAFETY POLICY 

 

The safety, health, and well-being of all employees and subcontractors is a major 
concern of David E. Looper & Company. Accident prevention is of primary 
importance and safety will always take precedence over schedule deadlines and 
construction techniques. 

 

The management of the company will take all practical steps to provide a safe and 
healthy workplace. In its efforts to provide a safe workplace, management has 
established the safety procedures outlined in the following pages. It is the 
responsibility of all employees and subcontractors to comply with these 
procedures. Delco expects that every employee and subcontractor will work 
together to achieve the common goal of accident prevention. Failure to comply will 
subject the subcontractor to disciplinary action up to and including termination.  

 

David E. Looper & Company reserves the right to make changes to these policies 
without prior notice. These changes will be at least as stringent as Federal, State, 
and Local Law requires. 

 

 
C. Roger Young, Jr. 

President 



Statement to Subcontractors 

If you are selected to work on this project, you and your safety representative will 
attend a pre-construction meeting to review the material in this manual and discuss 
any questions your company may have. 

 

Before subcontractors starting work on a project: Your company is required to 
train your employees on all safety requirements in this manual and those required 
by OSHA, as well as all other federal, state or local regulations unless 
documentation is submitted to the Delco Safety Coordinator two weeks before the 
start of the project and approved as an acceptable alternative. 

 

Safety must be a proactive process, not reactive. Delco has invested in this 
orientation process to ensure Delco’s Safety expectations are communicated to all 
employees and subcontractors so they can perform their jobs in the safest way 
possible and recognize unsafe conditions. 

 

For a safety program to be effective, it must be implemented and managed on site. 
Delco requests you share in the commitment to provide a safe workplace for all 
employees. 

 

If YOU See it, YOU Own it. If YOU Pass it, YOU CONDONE IT! 

Thank you in advance for your commitment to Safety. 

 

Marc J Tipton 

Safety Coordinator 

David E. Looper & Company, Inc. 

General Contractors  
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TOPICS COVERED
▪ Daily Job Site Inspections

▪ Operator’s Qualification Records

▪ Floor/Wall Openings

▪ Stairways

▪ Fall Protection

▪ Aerial/Scissor Lifts

▪ Ladders



TOPICS COVERED
▪ Scaffolding

▪ Excavation

▪ Lock Out/Tag Out

▪ Silica
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WEEKLY SAFETY MEETINGS
▪ Each subcontractor shall have their appointed representative at any and 

all of DELCO’s safety meetings and must have at least weekly safety 
meetings with their employees.

▪ Safety meetings are an important part of the overall Safety Program. It 
is through these meetings that specific safety issues may be discussed 
and potential safety problems identified.  Each job site superintendent 
will hold weekly safety meetings.
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A monthly color code inspection is required for all electrical cords and corded tools.  For 
extension cords, both ends of the cord shall be marked.  The color codes for each month 
are as follows: 

January - Red April- Green July- Red October - Green 

February - White      May- Yellow August- White November -Yellow 

March - Blue             June- Black September- Blue December - Black 
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▪ Approved hearing protection should be worn when employees are 

continuously exposed to loud noise that they cannot move a safe 
distance away from. 
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! Operators of any equipment shall be qualified. Equipment specific 

documentation of each operator’s qualification must be turned in to 
Delco’s Safety Coordinator before beginning work.  Operators shall 
inspect vehicles and equipment for defects at the beginning of each day 
or shift whichever applies to the job. 
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! When employees are exposed to overhead hazards, subcontractors 

shall ensure the area is properly barricaded to restrict traffic in and out 
of the area. Toe boards, screens, or guardrail systems shall be erected to 
prevent objects and materials from falling onto lower levels. A hole is a 
gap or void two inches or more in its least dimension, in a floor, roof, or 
other walking/working surface. All covers shall meet the elements 
outlined in OSHA 29 CFR 1926.502(i). An “opening” is a gap or void 30 
inches or more high and 18 inches or more wide, in a wall or partition 
through which employees can fall to a lower level. OSHA 29 CFR 
1926.501
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FALL PROTECTION
! When a subcontractor believes their work falls outside of standard fall 

protection practices, the subcontractor may submit a written alternate 
fall protection plan to the Delco Safety Coordinator for review. 

! No work that deviates from standard fall protection practices may be 
conducted until a meeting has been held with Delco Safety Coordinator.  
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! !=8+.:49,+4.92127,//1D9.H;051,1".6D545:41I592.:1E75:5H5912+,--./021
,95185;:<1=4;/;J50G

! #:3156D/.3551E.9K;:<1.:1,12+,--./01C1-5541.91<95,459127,//1851D9.45+4501
,<,;:241-,//21831<=,909,;/21.91,1D592.:,/1-,//1,995241232456G



!"#$%$&'()*+,(&!#&'()*
! !""#$%&'()*'%(+#,-(.%(/0&1#23*)4)'0&156(-&*70&1#)*'040'0-+#%&#+0'-#+7)""#

,(%408-#)#$%/,-'-&'#9-(+%&:#

! 67-#$%/,-'-&'#9-(+%&#+7)""#;-#(-+,%&+0;"-#.%(#-&+<(0&1#'7)'#-/,"%=--+#
)(-#,(%'-*'-8:

! ><;*%&'()*'%(+#+7)""#)"+%#-&+<(-#'7)'#-3*)4)'0%&+#)&8#'(-&*7-+#)(-#
0&+,-*'-8#8)0"=#;=#'7-#8-+01&)'-8#$%/,-'-&'#9-(+%&:

! !""#-3*)4)'0%&+#8--,-(#'7)&#?#.--'#/<+'#;-#+"%,-8@#;-&*7-8#%(#+7%(-8:#

! 67-#8-+01&)'-8#$%/,-'-&'#9-(+%&#+7)""#0&+,-*'#)""#-3*)4)'0%&+#
+7)""%A-(#'7)&#?#.--'#;-.%(-#-/,"%=--+#-&'-(#'7-#-3*)4)'0%&:



!"#$%$&'()*+,(&!#&'()*
! !"#$%&'()(*+,"$-%%.%/$*0("$1$2%%*$*0(*$+3$",*$34,.%-$,/$5%"'0%-$673*$

5%$87(/-%-$*,$./%)%"*$2(4439$

! !44$%&'()(*+,"3:$/%8(/-4%33$,2$-%.*0:$*0(*$-,$",*$0()%$($0(/-;87(/-$673*$
5%$+-%"*+2+%-$<+*0$("$%4%)(*%-:$)+37(4$5(//+%/:$*,$+"'47-%$57*$",*$4+6+*%-$
*,:$',"%3:$5(//%43:$3",<$2%"'%:$("-$-("8%/='(7*+,"$*(.%9$

! >.,+4$-+/*$("-$%?7+.6%"*$30(44$5%$@%.*$(*$4%(3*$A$2%%*$2/,6$*0%$%-8%$,2$
*0%$%&'()(*+,"39$

! !$3*(+/<(#:$4(--%/:$/(6.$,/$,*0%/$3(2%$6%("3$,2$%8/%33$30(44$5%$4,'(*%-$
+"$*/%"'0$%&'()(*+,"3$*0(*$(/%$B$2%%*$,/$6,/%$+"$-%.*0$*,$/%?7+/%$",$
6,/%$*0("$AC$2%%*$,2$4(*%/(4$*/()%4$2,/$%6.4,#%%39$



!"#$%"&'(')*%"&'
! The lockout device will consist of a lock, shackle or chain, and tag.

! Any employee who is required to perform set-up, electrical or 
mechanical repairs, or general maintenance (such as, but not limited to, 
greasing and oiling), will be assigned one lockout device. 

! A secondary supply of lockout devices will also be maintained on site.



!"#$%"&'(')*%"&'
! !"#$%&'#($)&*(+#$&,$-./$0-+"1.#$2&$3#$(#%-1(#45$)#(61+#4$&($)#2$*%5$

)"-77$3#$7&+8#4$&*2$3/$#-+"$#0%7&/##$&($+(#'$%#(,&(01.9$2"#$'&(8:$

! ;.$-44121&.$2&$41)+&..#+21.9$2"#$%&'#($)&*(+#5$12$1)$-7)&$(#<*1(#4$2"-2$-77$
(#)14*-7$%(#))*(#)$3#$(#71#6#4$%(1&($2&$%#(,&(01.9$2"#$2-)8:

! =$7&+8&*2$4#61+#$0-/$3#$(#0&6#4$&.7/$3/$2"#$#0%7&/##$'"&$1.)2-77#4$
2"#$4#61+#$&($3/$2"#$#0%7&/##>)$)*%#(61)&(:$

! ?&$&2"#($)*%#(61)&($0-/$1.)2(*+2$&($&(4#($2"#$(#0&6-7$&,$-$7&+8&*2$
4#61+#$'12"&*2$&32-1.1.9$-%%(&6-7@-*2"&(1A-21&.$,(&0$2"#$)*%#(61)&($&,$
2"#$#0%7&/##$2"-2$1.121-77/$1.)2-77#4$2"#$7&+8&*2$4#61+#:



!"#$%"&'(')*%"&'
+,-'"+./*%,0&.12,/'%'"%-,+3.#,

▪ !"#$%&"#%'()%*+%,(-./#&#0%1$0%#23*.-#$&%*+%4#105%6(4%&#+&*$7%(4%
$(4-1/%+#48*,#9%,"#,:%&"#%#23*.-#$&%14#1%&(%+##%&"1&%$(%($#%*+%
#;.(+#0<

▪ =$+.#,&%&"#%>(4:%14#1%&(%#$+34#%&"1&%$($?#++#$&*1/%*&#-+%"18#%)##$%
4#-(8#0%1$0%&(%#$+34#%&"1&%&"#%-1,"*$#%(4%#23*.-#$&%,(-.($#$&+%14#%
(.#41&*($1//5%*$&1,&<

▪ !"#$%#23*.-#$&%*+%1//%,/#149%1//%/(,:+%+"1//%)#%4#-(8#0%1$0%166#,&#0%
#-./(5##+%+"1//%)#%$(&*6*#0%&"1&%&"#%/(,:+%"18#%)##$%4#-(8#0<

▪ @"#%#$#475%*+(/1&*$7%0#8*,#+%-15%$(>%)#%(.#$#0%&(%4#+&(4#%#$#475%&(%
&"#%#23*.-#$&<



!"#$%"&'(')*%"&'
')*+

!"#$%&'(&)*$+,$*"#$-.#/#..#0$1#*"&0$*&$2,,).#$232+4,*$+45).67$!"#$),#$&/$
*23,$+4$*"#$0#8#4#.3+92*+&4$-.&'#,,$240$+4$-.#:#4*+43$*"#$)42)*"&.+9#0$
,*2.*8)-$&/$12'"+4#,$240$#;)+-1#4*$+,$*"#.#/&.#$%+1+*#0$*&<

! =2'"+4#.6$240$#;)+-1#4*$>+*"$*"#$#4#.36$+,&%2*+43$0#:+'#,$*"2*$2.#$
4&*$'2-2?%#$&/$?#+43$%&'(#0$&)*7

! @-#'+2%$240$*#1-&.2.6$,+*)2*+&4,$>"#.#$*"#$),#$&/$2$!23$&)*$,6,*#1$>+%%$
-.&:+0#$/)%%$#1-%&6##$-.&*#'*+&47



LOCK OUT/TAG OUT
Each tag contains a warning against hazardous conditions if the machine 
or equipment should be energized. They contain words such as:

▪ DO NOT START 

▪ DO NOT OPEN

▪ DO NOT CLOSE

▪ DO NOT ENERGIZE 

▪ DO NOT OPERATE



!"#$%"&'(')*%"&'
! !"#$%&'()"$*+)$,")*($)-$.+&$/(&$)-$0"#$.01$.+0.$2)&($").$(0.3(-#$.+&(&$

'&4/3'&5&".($5/(.$355&230.&6#$'&%)'.$.+0.$-07.$.)$+3($(/%&'83()'9$:+0.$
(/%&'83()'$(+066$.0,&$355&230.&$(.&%($.)$&"(/'&$.+0.$.+&$.01$3"$4/&(.3)"$
(0.3(-3&($.+&$0;)8&$)'$.+0.$0$(/3.0;6&$'&%607&5&".$.01$3($%')832&29



!"#"$%&'()*!+,'&$*-.,*#&),*/,%0
!"#$%&'()%*+$,-#.+$%/"+%"(0(-*$%($$1,#(/+*%2#/"%3-14+,/$%#)51'5#)6%
31/+)/#('%+731$8-+%/1%(#-.1-)+%,1),+)/-(/#1)$%19%$#'#,(%()*%/"+%#$$8+$%/1%
.+%(**-+$$+*%*8-#)6%/"+$+%3-14+,/$:%!"+$+%(,/#5#/#+$%#),'8*+;%.8/%(-+%)1/%
'#<#/+*%/1=

! >$+%19%$/(/#1)(-?%<($1)-?%$(2$%

! @()*"+'*%312+-%$(2$%8$+*%/1%,8/%,1),-+/+

! A('B C.+"#)*%$(2$%8$+*%/1%,8/%,1),-+/+%1-%($3"('/

! D(,B"(<<+-$%()*%"()*"+'*%312+-+*%,"#33#)6%/11'$%

! @()*"+'*%6-#)*+-$%1-%,8/C199%2"++'$%

! A('B C.+"#)*%<#''#)6%<(,"#)+$%1-%.+(*%.'($/+-$%

! E''%"18$+B++3#)6%13+-(/#1)$%($$1,#(/+*%2#/"%/"+$+%(,/#5#/#+$%



!"#"$%&'()*!+,'&$*-.,*#&),*/,%0
! !"#$%&'()$'%(**+),,-./0&'.12-)-3%450'0&'-60(*%&-'%-.&*50$'-)&/-

%70(*00-),,-)$'.7.'.0*-8.'+-5%'0&'.),-).(#%(&0-*.,.$)-095%*"(0:-

! ;+.*-50(*%&-*+),,-+)70-)-8%(<.&=-<&%8,0/=0-%1-'+0->!?@-AB-3CD-
EBAF:EEGH-*')&/)(/*:

! @,,-045,%200*-8.,,-#0-5(%7./0/-8.'+-)$$0**-'%-)-$%52-%1->!?@-AB-3CD-
EBEI:EEGH-)&/-#0-'().&0/-%&-'+0-$%&'0&'*-%1->!?@-AB-3CD-EBAF:EEGH:

! J&=.&00(.&=-)&/-8%(<-5()$'.$0-$%&'(%,*K-.&$,"/.&=-)/4.&.*'()'.70-
$%&'(%,*K-*+),,-#0-.45,040&'0/-'%-(0/"$0-)&/-4).&').&-045,%200-
095%*"(0-'%-*.,.$)-)'-%(-#0,%8-'+0-60(4.**.#,0-J95%*"(0-L.4.'*-M6JLN:-



!"#"$%&'()*!+,'&$*-.,*#&),*/,%0
▪ Never use compressed air to remove silica from any surface unless it is 

used in conjunction with a ventilation system designed to capture the 
airborne dust created while using the compressed air.

▪ Employees shall not eat, drink, smoke, chew tobacco or gum, or apply 
cosmetics in any areas where exposure to silica is above the PEL (in 
other words, regulated areas).

▪ Employees are required to wash their hands and face at the end of the 
work shift and before eating or entering eating facilities, drinking, 
smoking.



!"#"$%&'()*!+,'&$*-.,*#&),*/,%0
!"#$%&'($%)*#$%+,($-./$0#,$/.%1.(/2#3'+.#4%#'+%)#"/$#.5%#"/66/7(28#1/2)(.(/2+9

! :'$(28#,%$(/)+#75%2#%3,6/0%%#%;,/+'$%#./#-($4/$2%#+(6(1-#%;1%%)+#.5%#<=>

! ?/$#7/$@#/,%$-.(/2+#75%$%#%28(2%%$(28#-2)#7/$@A,6-1%#1/2.$/6+#-$%#2/.#
+'""(1(%2.#./#$%)'1%#%3,6/0%%#%;,/+'$%#./#/$#4%6/7#.5%#<=>

! :'$(28#,%$(/)+#75%2#-2#%3,6/0%%#$%&'%+.+#-#$%+,($-./$

! :'$(28#,%$(/)+#75%2#$%+,($-./$+#-$%#$%&'($%)#./#,$/B()%#(2.%$(3#,$/.%1.(/2#
75(6%#1/2)'1.(28#(2(.(-6#%;,/+'$%#-++%++3%2.+

! </7%$%)#-($A,'$("0(28#$%+,($-./$+#C<D<EF#+5-66#4%#,$/B()%)#./#%3,6/0%%+#75/#
$%&'%+.#+'15#-#$%+,($-./$#./#'+%#75%$%#(.#7(66#,$/B()%#-)%&'-.%#,$/.%1.(/2G



!"#"$%&'()*!+,'&$*-.,*#&),*/,%0
! !""#$%&'()*+,'*(+$#-.(#/,0#&1#$%&21'*#*(#*.1#345!#$6"6',#$*,)7,+7#

+18%6+1/1)*$#/%$*#$%&/6*#,#$6"6',#19:($%+1#'()*+("#&1;(+1#'(//1)'6)<#
-(+=>#

! ?.1#:",)#/%$*#,77+1$$#$6"6',#7%$*#'()*+("$#,)7#.(-#*.1#+1$*+6'*17#,''1$$#
,+1,$#-6""#&1#/,+=17#,)7#/,6)*,6)17>#



!"#$%!$&'#(")*%$'"#
*+,-&$./012

3+4506&!11,7.2+01,

8+9.7&:;&<11/5, =&!1>/+26

>+,-?75@-1>/+26;-1>

!5@@ABCBABDBAEFGD

mailto:marc@delcompany.com

